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Emmaus Salford – working together to end homelessness
Do you have the skills in securing equality and diversity? 
Achieving diversity is our challenge. At Emmaus Salford we believe that through working together we can do more. 

Our aim is to avoid a disconnect between Trustees and beneficiaries of our services and to have a Board that contains a broader mix of skills, knowledge and experience which gives Emmaus Salford greater flexibility to overcome challenges .
Trustees want to ensure our charity is fair and open in all its dealings; with a diverse Board we believe we can increase public confidence and our accountability in all current service areas or those we plan to deliver.

We are looking to refresh membership of our Board and for newly appointed Trustees to bring their enthusiasm and knowledge to guide us in all aspects of equalities, diversity and the development of the Charity.  

We are happy to appoint people with a broad range of skills, knowledge, and a willingness to share knowledge and advice. If you have an interest in our work, please do contact us. 
All our Trustees are Volunteers. 

Making a Difference: Help us grow.

You can guide us in providing more services to previously homeless people, helping them learn to live independently; and in supporting our projects and services within the local community. 

With your help we aim to answer our challenge through 

· creating an environment where divergent views are welcome, and individuals feel confident sharing their ideas 
· breaking down barriers by ensuring broader participation and contribution in our decision-making 
· having a Trustee who can focus on providing accessible information and monitors our inclusive practice
Do you have the skills, knowledge and experience required to fulfil this role?
How to express an interest:

· Email: hr@salford.emmaus.org.uk to let us know you are interested. We will send you a form to complete 

· Once you have returned the completed form, we will arrange for you to meet with a couple of Trustees and the Community Director.

· You will be invited to visit the Community and a Companion will give you a tour of our main building 

· We would like you to observe the Board in action which will mean joining a meeting, we are happy for you to give feedback to the Chair of the Board following the meeting
Please note: Due to current Covid-regulations (local and national advice is applied) we are adapting our processes, including how and when visits to the Community take place. We have moved many meetings to use one or more forms of technology and are keen to continue using technology. 

Our premises have a high standard of health and safety procedures and we make every effort to ensure our premises are maintained to a high standard in respect of minimising opportunity for cross- contamination and maintaining biosecurity. 
To find out more about the work and people of Emmaus Salford visit www.emmaus.org.uk/salford
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